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D
iversity, Equity, Inclusion, and A

ccessibility


For the Arm
y, D

iversity isn’t 
about reaching an exact 
num

ber.


It’s about building high 
perform

ing and cohesive 
team

s.


Its about know

ing your 
people –

from
 the unique 

attributes and 
characteristics that each 
Soldier and Civilian bring, to 
em

pow
ering your people as 

valued m
em

bers of a team
 

and using their qualities to 
build readiness and support 
the m

ission.

D
iversity.  D

iversity includes all attributes, experiences, cultures, characteristics, 
and backgrounds of the total force w

hich are reflective of the nation w
e serve and 

enable the Arm
y to deploy, fight, and w

in.

Equity.  Equity is the fair treatm
ent, access, opportunity, choice, and advancem

ent 
for all Soldiers and Civilians, w

hile striving to identify and encourage drivers and 
identify and elim

inate barriers that have prevented the full participation of the 
total force.

Inclusion.  Inclusion is the process of valuing and integrating each individual’s 
perspectives, ideas, and contributions into the w

ay an organization functions and 
m

akes decisions; enabling w
orkforce m

em
bers to achieve their full potential in 

focused pursuit of organization objectives.

Accessibility.  Accessibility m
eans the design, construction, developm

ent,
and m

aintenance of facilities, inform
ation and com

m
unication technology,

program
s, and services so that all people, including people w

ith disabilities,
can fully and independently use them

.

D
ignity is a G

iven.  Respect is Earned.


